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Aturan Pemberian Tunjangan Hari Raya 2022!

Manpower Minister Issues Circular Letter on Religious
Festivity Allowance for Employees/Labors

Kementerian Ketenagakerjaan
menyampaikan bahwa perusahaan wajib
untuk memberikan Tunjangan Hari Raya
(THR) kepada pekerja secara penuh dan
tanpa relaksasi setelah melihat kondisi

perekonomian di Indonesia semakin pulih.

Terkait aturan tersebut, Pemerintah baru
saja menerbitkan dasar hukum pemberian
THR keagamaan tahun 2022 yang merujuk
pada Surat Edaran Menteri Ketenagakerjaan
Nomor M/1/HK.04/1V/2022 tanggal 6 April
2022.

Berikut adalah poin-poin yang dirangkum
dari Surat Edaran Menteri Ketenagakerjaan
Nomor M/1/HK.04/1V/2022, di antaranya:

1. THR wajib dibayarkan paling lambat 7
hari sebelum Hari Raya Keagamaan;

2. Besaran THR sebesar 1 kali gaji bagi
yang sudah bekerja minimal 12 bulan
dan proporsional bagi pekerja yang
bekerja kurang dari 12 bulan;

3. Bagi pekerja atau buruh yang upahnya
ditetapkan berdasarkan Satuan Hasil
maka upah 1 bulan dihitung berdasarkan
upah rata-rata 12 bulan terakhir sebelum
hari raya keagamaan; dan

4. Bagi perusahaan yang menetapkan
besaran nilai THR Keagamaan dalam
Perjanjian Kerja (PK), Perjanjian Kerja
Bersama (PKB) atau Peraturan

Perusahaan (PP) yang nilainya lebih

besar dari nilai THR Keagamaan
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Minister of Manpower, Ida Fauziyah, has
issued The Circular Letter Number M/1/
HK.04/1V/2022 on 6 April 2022 regarding
the Implementation of Religious Festivity
Allowance (THR) Payment for Employees/
Labors of Companies.

Under the Circular Letter, it is stated that
there is no relaxation given  for
entrepreneurs in paying the THR of its
employees/labors, which means that it is
mandatory for employers to pay THR in full

amount.

The main topics contained in the Circular
Letter pertain as follow:

1. The THR for employees/labors must be
paid no later than 7 days prior to the
religious holidays,

2. The THR shall be paid to workers who
have a continuous working period of one
month or more,

3. In terms of workers who have

continuous working period of 12 months
or more, the amount of THR shall be
paid in equivalent to the workers' one-
month salary. On the other hand, any
workers who have a continuous one-
month worRing period for less than 12
months, then the amount of THR shall
be paid in proportional to the
calculation of working period divided by
12 months and multiplied by 1 months

salary., and
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yang diatur dalam SE Nomor M/1/
HK.04/1V/2022 maka THR yang
dibayarkan disesuaikan dengan PK,
PKB atau PP.

Untuk mengantisipasi timbulnya keluhan
dalam pelaksanaan pembayaran THR
Keagamaan, masing-masing provinsi
membentuk Pos Komando Satuan Tugas
(Posko Satgas) Ketenagakerjaan
Pelayanan Konsultasi dan Penegakan
Hukum Tunjangan Hari Raya Tahun 2022

yang terintegrasi melalui  website

boskothrkemnaker.go.id]
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4. Companies  that have  made
agreements with workers or laborers
regarding the amount of THR must
be pay according to the agreement.

In the meantime, in order to anticipate th
emergence of complaints regarding the
implementation of THR payment, the
governor and regents/mayors establish a
Command Post for the Implementation of
the 2022 Religious Festivity Allowance
(Posko THR) through website
boskothr.kemnaker.go.id|
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BP Lawyers is experienced in its field and
dedicates its time to meet client’s goals by fully
assisting them, providing legal strategies, legal
advices and supports with fast response
around the clock. With good entrepreneurial
spirit, high standard of services and work
ethics, we have gained sucess representing
our client effectively and efficiently. We believe
that tough legal issues do not always require
complicated solutions. What they need is
creative solutions with good collaboration
between lawyers specialized in different fields
of Law.

We understand that you know your business
better than any of us. We are aware that every
business transaction entails risk. Therefore, in
addition to identify the risks inherent in each
business transactions, we provide business
owner with legal strategies to mitigate such
risks

We are here to take care and assist you in
growing your business. We strongly believe our
experiences and expertise in this fields of Law
will support clients goals to achieve the bos of
possible outcomes, whether it's a precaution
from any business problems or to seek counsel
for avoiding litigation case
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Practice Areas

BP Lawyers provide you legal counsel for
business and strategic legal advice to
improve your business growth and
sustainability. Our advice will help you make
the best decision

- Litigation and
Dispute Resolution

- Starting a Busines
and Partnership

- Financial Business « Business Operations

- Buying and Selling « Closing a Business
a Business
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This publication is intended for informational
purposes only and does not constitute legal
advice. Any reliance on the material contained
herein is at the user’s own risk. You should
contact lawyer in your jurisdiction if you require
legal advice. All BPLawyers publications are
copyrighted and may not be reproduced without
the express written consent
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